Selast Your 1O highe%‘f‘ values, Add o f heeded,

(M Achievement

Coaching School Results

[0 Adventure

[0 Affection (love and caring)
[0 Arts

O Challenging problems
(| Change and variety
O Close relationships
i Community

O Competence

O Competition

(N Cooperation

O Country

O Creativity

[J Decisiveness

O Democracy

O Ecological awareness
[J Economic security
[J Effectiveness

[ Efficiency

[ Ethical practice

[J Excellence

[ Excitement

O Expertise

[J rame

[0 Fast living

O Fast-paced work

(@
]

[J Financial gain
[J Freedom

[J Advancement and promotion

CHECKLIST FOR
PERSONAL VALUES

[ Friendships

O Growtn

O Having a family
O Helping other people
O Helping society
O Honesty

O Independence
O Influencing others
[ Inner harmony
[ mtegrity

[ mntellectual status
[J mvolvement

[J Job tranquility
(M Knowledge

O Leadership

[ vLocation

W] Loyalty

[0 Market position
[ Meaningful work
O Merit

O Money

O Nature

O Open and Honest (being around
people who are)

[ Order (tranquility, stability,
conformity)
Personal development (living
up to the fullest use of my
potential)

X5

O Physical challenge

[J Pleasure

[J Power and authority

O Privacy

[ public service

O Purity

O Quality of what I take part in

O Quality relationships
Recognition (respect from
others, status)

(| Religion

O Reputation

O Responsibility and
accountability

[J security

O Self-respect

O Serenity

O Sophistication

[ Stability

[ status

O Supervising others

[J Time freedom

O Truth

O wealth

O wisdom

[J Work under pressure

[ work with others

O Working alone

—Peter Senge, Charlotte Roberts, Richard Ross, Bryan Smith and Art Kleiner.

Strategies for Powerful Coaching @ 2005

Fifth Discipline Field Book
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